OLICY TITLE: Public Charter School Petition POLICY NO: 20
ABERDEEN SCHOOL DISTRICT #58 PAGE 1 of 10

The board of trustees of this district may gracharter for the operation of a charter school if it
determines that the petition contains the following

1. The number of verified electors’ signatures respli

2. Information regarding the proposed operation @oténtial effects of the school,
including, but not limited to, the following:

a. The facilities to be used by the school.
b. The manner in which administrative services efgbhool are to be provided.
C. The potential civil liability effects upon thelsml and upon the district.

3. Verification that the person or entity making kgagion for a charter school has been

properly incorporated under the Idaho Nonprofitg@wation Act pursuant to Idaho Code
Section 30-3-1, et seq.

4. A copy of the non-profit corporation’s articlesilocorporation.

5. A plan for termination of the charter by the lwbaf directors, to include:
a. lIdentification of who is responsible for dissautof the charter school;
b. A description of how payment to creditors will thendled:;

c. A procedure for transferring all student recokdish notice to parents of how to
request a transfer of student records to a spesafiool; and

d. A plan for the disposal of the public charteraals assets, including a statement
specifying that the district will be the primarycigient of any and all assets
remaining after the non-profit corporation is dissd.

6. Verification that the treasurer of the board ioéctors for the non-profit corporation
submitting the petition has been bonded as reqliyddaho Code Section 33-509.

7. A description of the attendance area from whidew charter school or a converted
charter school will accept students.

8. A statement acknowledging that the charter schwibgive enroliment preference to
students who reside within the charter schoolsmathnce area.
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9. When applicable, information relating to the sita converted charter school, including
the following:

10.

11.

12.

13.

a.

A five-year (5-year) maintenance schedule foregpkand repairs to the buildings
and grounds.

A statement acknowledging that an annual buiklengd grounds report will be
submitted to the board of trustees in writing nerdahan June 30 of each year.
The report will detail what repairs and upkeephi® buildings and grounds have
taken place, and what repairs and upkeep are jgattieei to take place the
following year.

A statement acknowledging that the structurdnefaharter school site will not be
altered without the written approval from the boafdrustees.

A statement acknowledging that district persomaefe the right to inspect the
charter school buildings and grounds with or withootice.

A statement acknowledging that the convertedtehachool will be returned to
the district in as good a condition as when it vex®ived from the district to be
converted to a charter school; this includes sinatwhere the charter has
expired or has been revoked or voluntarily relisged.

A statement acknowledging that, with regard tom@verted charter school, the
non-profit corporation will provide the district thia damage deposit in the form
of a percentage of the insurable replacement vakidetermined by the board of
trustees.

A statement acknowledging that the charter dthéiscal year will end June 30
of each year.

A statement acknowledging that the charter dohilocomply with all
requirements of the Idaho open meeting (Idaho Go@é-2300, et seq.) and
public records (Idaho Code § 9-300, et seq.).

The following statements:

a. The petition, if approved, becomes the chartechvbonstitutes the mutual
agreement of the district and the non-profit cogtion in whole. No
alteration or variation of the terms of the chaaed no oral understandings
or agreements not incorporated herein, unless imadgting between the
parties, will be binding.
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b. The failure of the district or of the non-prafidrporation to insist upon strict

performance of any of the terms or conditions ef¢harter will not be
construed to be a waiver or relinquishment of arghgight or
responsibility, unless such waiver is agreed tariing by both parties.

The non-profit corporation will not, without theitten consent of the
district, assign the charter in whole or in parhe non-profit corporation
may contract for related services as necessary.

The non-profit corporation will not discriminate the basis of race, color,
creed, national origin, religion, age, disability,sex in its educational
programs or employment practices.

14. Statement acknowledging that fees, if any, belicharged only for voluntary
extracurricular activities and/or for items or gees that exceed program and/or class
requirements.

15. Descriptions of all of the following:

a. The educational program of the charter schosigded, among other things, to
identify what it means to be an “educated persorihe twenty-first century and
how learning best occurs.

b. The goals of the charter school’s educatipnagjram, which must include how
all educational thoroughness standards will belliedf. The thoroughness
standards include the following:

Vi,

Vii.

viii.

Providing a safe environment conducive to leagnin
Empowering educators to maintain classroom gigoe.

Emphasizing the basic values of honesty, satigline, unselfishness,
respect for authority, and the central importanoeark.

Teaching the skills necessary to communicatectifely.
Providing a basic curriculum necessary to enahldents to enter
academic or vocational post-secondary educatiaogirams.

Teaching the skills necessary for students terethe work force.
Introducing students to current technology.

Emphasizing the importance of students acqgjihe skills to enable
them to be responsible citizens of their homespaish and communities.

In addition, this district requires a petition tiude a mission statement
and a statement of purpose to assist the boardsiées in determining
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how the charter school will fit into the districihilosophy for
strengthening public school education in this distr

C. The measurable student educational standardsfidérior use by the charter
school.

In addition, this district requires a petition tliude an assessment of how the
charter school’s student performance standardswa#ét or exceed this district’s
exiting standards required of all students in taditional public school system.

d. The method by which student progress in meetundesit educational standards is
to be measured.

e. An annual report to the board of trustees praliust later than June 30 of each
year, that sets forth student progress based ochtméer school’s student
educational standards.

f. A provision by which students of the charter swhwill be tested with the same
standardized tests as other Idaho public schodests.

In addition, a petition must address how the statevinandated testing program
of this district will be coordinated, as well agyadditional testing program used
by this district.

g. A provision which ensures that the charter scsball be state accredited as
provided by State Board of Education rules.

h. The governance structure of the charter schatlding, but not limited to:

I. The person or entity who will be legally accou&afor the operation of
the school.

ii. The process to be followed by the charter sclho@nsure parental
involvement.

iii. The following governance and operational supgoovisions:

(@) School-wide governance, including the schoatmmadér and how
the charter school will operate on a day-to-dayshas

(b) Fiscal affairs, including a proposed budgetthar first year of
operation.

(c) Food services.

(d) Ancillary personnel support, including clerieadd custodial.

(e) The method by which public relations will be dbad.
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I The qualifications to be met by individuals emy#d by the charter school. All
instructional staff must be certificated teacheranay apply for a waiver or any
of the limited certification options provided bytd board of education rules.

In addition, this district requires that a petitiatdress the following personnel
matters:

I. Qualifications of non-certificated staff.
ii. Method by which staff criminal background cheak#l occur.
iii. Hiring practices for both certificated and nogrtificated employees.

V. Supervision, evaluation, probation, and disnigsaboth certificated and
non-certificated employees.

V. State and federal mandates prohibiting discritiona
Vi. Confidentiality of and access to personnel rdsor
vii.  Grievance procedures.
viii.  Use of state-approved contracts for certifechemployees.
J- The procedures that the charter school will felm ensure the health and safety
of students and staff as required by federal aaig $aws.
K. Admission procedures, including a provision feepenrollment which specifies

that admission will be determined by lottery orestrandom method. The
petition will describe the random method to be used set forth procedures for
its use.

In addition, this district requires that a petitiaddress enroliment caps for grade
levels and programs, as well as admission of stsderder the following
statutory provisions; taking into account this dists established policies:

I Open enroliment pursuant to Idaho Code Sectic483L, et seq.

ii. Dual enrollment pursuant to Idaho Code Secti8283.

iii. Postsecondary enroliment options pursuant ehtCode Section
33-5101, et seq.

The manner in which an annual audit of the finahand programmatic

operations of the charter school is to be condydtetlding the following:

I A provision requiring the charter school to anlhuaubmit a written
report to the board of trustees setting forth geilts of the audit.
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The deadline for submitting the report to thelbof trustees, to be not
later than June 30.

The method by which any deficiencies found hg atnnual audit will be
addressed.

iv. A statement acknowledging that the financialtipor of the audit will be
conducted by an independent source.
V. A report on student progress based on the chseterol’'s student
educational standards.
V. A copy of the charter school’s annual accreditatieport.
m. The procedures by which students can be suspgeexieelled, and re-enrolled,

including a plan for denying school attendanceny student: (1) who is
habitually truant; (2) who is incorrigible; (3) wd® conduct, in the judgment of
the board of directors is continuously disruptiveschool discipline, or the
instructional effectiveness of the school; (4) whpgesence is detrimental to the
health and safety of other pupils; or (5) who wgsetled from another district in
this state or another state.

In addition, this district requires that a petitiaddress the following student
discipline issues:

Procedures for disciplining students with disiilet.

Procedure by which the students and parentsdijaas will be notified
annually of the disciplinary rules, which must le¢ forth in an age-
appropriate manner, as required by Idaho Code@e88-512(6).

Procedures for suspension, expulsion, and dehianrollment for
disciplinary reasons.

Procedures required by Idaho Code Section 33-Zlétive to students
using or under the influence of alcohol or con&#dlsubstances.

A provision which ensures all staff members @f tharter school will be
covered by the public employee retirement systeateral social security,
unemployment insurance, health insurance, and wsrkempensation
insurance.

The public school attendance alternative forestisli residing within the
district who choose not to attend the charter skhbis provision applies
to the conversion of a traditional public schooatpublic charter school.
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In addition, this district requires that a petit@tdress the following
student placement issues:

I Transportation for students.

il. Transfer procedure for students attending thearteln school who wish to
enroll in traditional public schools in this distri

ii. Transfer procedure for students attending tradél public schools in this
district who wish to enroll in the charter school.

p. The transfer rights of any employee choosingdokvin a charter school and the
rights of such employees to return to any non-ehnathool in this district after
employment at a charter school as approved bydhelysee “Employment
Requirements”).

g. A provision which ensures that the staff of tharter school will be considered a
separate unit for purposes of collective bargaining

In addition, this district requires that a petitiatdress the method by which the
local education organization will be selected.

r. The procedures to be followed by the charter gschnd this district to resolve
disputes relating to provisions of the charter.

In addition, this district requires that a petitiatddress the procedure for
amending a charter, including this district’s rightreview the charter any time
the board of trustees determines that such a regie&cessary.

S. The manner by which eligible students from tharter school will be allowed to
participate in dual enrollment in non-charter palsichools within the district.

t. Proof of liability and property loss insurance &ther a newly established or
converted charter school, as well as a provisiom&ifying the board of trustees
if such insurance is canceled, or is at risk oheaianceled, for any reason. The
liability and property loss insurance must lisstechool district as an additional
insured.

u. Procedure for handling student records, includmg not limited to, special
education records and disciplinary records, thdteskes the following:

I Confidentiality of student records.

il Access to student records.

© 2005 Eberharter-Maki & Tappen, PA POLICY 207



iii. Requesting records for students transferrinthscharter school.

iv. Responding to a request for a transfer of studssords for a student
transferring out of the charter school.

V. Transfer of student and personnel records uppiraion, revocation or
voluntary relinquishment of the charter, includihg following:
I. Procedure for transferring all student recordthotraditional public school
serving the attendance area of the charter schittwhvihree (3) workdays
after a charter has expired or has been revokedlontarily relinquished.

il. Procedure for transferring personnel recordalbharter school
personnel who were employed by the district onegiitn annual or a
renewable contract immediately prior to employmedrthe charter school.
The procedure must describe how such records witirbvided to the
district administration office within three (3) walays after a charter has
expired or has been revoked or voluntarily relistyed.

16. A description of adequate plans, policies, pdlaces, contractual or other arrangements,
and budget to ensure that students with disalsilgieending the charter school will
receive special education and related servicegibat all the requirements of the IDEA.
In addition, the petition shall describe how thartér school or district will:

a. Conduct Child Find activities and evaluations;

I Develop, review, and revise IEPS;

ii. Provide special education and related servidestified on student IEPs
using qualified personnel;

iii. Meet Least Restrictive Environment requirements

iv. Implement IDEA discipline procedures; and
Vi. Protect student and parent rights.
b. Provisions to employ special education and rdlaggvices professionals who are

appropriately licensed and/or certificated for thuties they are assigned. This
could include any combination of the following:

I. Full- or part-time professionals employee by tharter school to serve
special education students;

ii. Contracts with private individuals or agencies;
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iii. A contract or other arrangement to have theritisprovide special
education services.
C. A professional development plan for training reeetispecial education personnel
as well as general education teachers in orderett the needs of students with
disabilities who are enrolled in the charter school

d. A plan that ensures access to charter schootgrg as required under the
ADA. This plan may include the actual locatiortleé school, classrooms, and
settings within the classrooms to permit accesstibgents with disabilities.

e. A transportation plan for special education sttsle’ho may, because of the
nature of their disabilities, be entitled to spbzed transportation as a related
service, even if the charter school does not petiansportation to other
students.

f. Provisions for notifying the district in the ewdhat a formal complaint or due
process hearing request is filed by or on behadf dfarter school student.

g. A provision of whether funding or services of quarable value will be provided to
the charter school by the district.

h. In addition, this district requires that a petitiaddress the following:
I Gifted and talented services; and
iii. Services for students with disabilities purstitmSection 504 of the 1973
Rehabilitation Act (Section 504) and the Americaiith Disabilities Act
(ADA).

17. For charter schools in the initial year of ofierg the petition shall include a proposal for
transportation services with an estimated first yegst.
goooooan

LEGAL REFERENCE:
Idaho Code Sections
33-506
33-5205
ADOPTED: December 21, 2005

AMENDED:
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